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MEMORANDUM FOR: Deputy Director for Support 
SUBJECT : Directorate Panels and Boards 

REFERENCE : Memo for DD/s Office Heads fr DD/S dtd 2 Jun 70, 

same subject 


1. This memorandum is for your information and is in response 
to referent memorandum. 

2. I have carefully reviewed, your memorandum and have asked, 
my staff to consider establishing a Junior Advisory Panel which 
might in a way serve as an "OP/MAG." Membership in this group 
would, of course, be restricted to our "younger" officers, i.e., 
those 40 years of age or under. Our recent Personnel Officers Con- 

25X1 ference [Last month brought home even more forcibly the 

importance or capitalizing on the strengths and thoughts of our 
younger employees. You may be assured that I will make every effort 
to include them in as many office and Career Service activities as 
appropriate. 

3. In addition to the above, we have recently changed somewhat 
the membership of our Junior Career Service Panel of the Personnel 
Career Board to include a 31-year-old female Personnel Officer who 
will bring both youth and able representation of the female members 
of the Personnel Career Service. Further, the SP Career Board will 
make every effort to expose younger officers, -who are comers — usually 
CT's — to the activities of our Plans and Analysis Division. There 
they may be exposed to many of the new thoughts and problems that are 
currently under consideration or, in the near future, will be discussed, 
and. acted, upon by top Agency management. 

25X1 


Director of Personnel 



Robert S. Wattles 
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